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ABSTRAK 
 
Penelitian ini bertujuan untuk menganalisis (1) komponen pengendalian 
internal SMP Negeri 16 Yogyakarta dalam hal lingkungan pengendalian, (2) 
komponen pengendalian internal SMP Negeri 16 Yogyakarta dalam hal penilaian 
risiko, (3) komponen pengendalian internal SMP Negeri 16 Yogyakarta dalam hal 
aktivitas pengendalian, (4) komponen pengendalian internal SMP Negeri 16 
Yogyakarta dalam hal informasi dan komunikasi, (5) komponen pengendalian 
internal SMP Negeri 16 Yogyakarta dalam hal pengawasan, dan (6) keefektifan dari 
sistem pengendalian internal berdasarkan pengujian yang dilakukan, 
 Penelitian ini merupakan jenis kualitatif. Adapun untuk menilai keefektifan 
Sistem Pengendalian Internal dilakukan pengujian pengendalian dengan 
menggunakan metode stop or go sampling. Pada pengambilan data, peneliti 
mengkombinasikan wawancara dengan dokumentasi. Subjek dari penelitian ini 
adalah kepala sekolah dan bendahara BOS. Pada akhirnya, data yang telah 
terkumpul dianalisis dengan teknik analisis deskriptif dan pengujian pengendalian. 
 Hasil dari penelitian ini adalah (1) komponen pengendalian internal dalam 
hal lingkungan pengendalian secara umum telah efektif karena sub-komponen telah 
berjalan dengan baik. (2) komponen pengendalian internal dalam hal penilaian 
risiko telah berjalan secara baik tetapi belum terdapat identifikasi potensi 
kecurangan. (3) komponen pengendalian internal SMP Negeri 16 Yogyakarta dalam 
hal aktivitas pengendalian secara umum berjalan dengan baik tetapi kurang efektif 
dikarenakan dokumen pengeluaran kas belum bernomor urut tercetak. (4) komponen 
pengendalian internal dalam hal informasi dan komunikasi telah berjalan dengan 
efektif, (5) komponen pengendalian internal dalam hal pengawasan berjalan efektif 
dikarenakan terdapat penilaian kualitas kinerja sistem pengendalian internal secara 
terus-menerus, dan (6) sistem pengendalian internal yang terdapat di SMP Negeri 16 
Yogyakarta telah efektif. Berdasarkan perhitungan yang telah dilakukan bahwa 
AUPL=4,8% sedangkan peneliti telah menetapkan DUPL=5%. Hasil ini 
menunjukkan bahwa AUPL≤DUPL sehingga dikatakan efektif. 
 
Kata kunci : keefektifan dan komponen pengendalian internal 
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By: 
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11403244017 
 
ABSTRACT 
 
 This research aims to analyze (1) components of internal control in SMP 
Negeri 16 Yogyakarta are related to control environment, (2) components of internal 
control in SMP Negeri 16 Yogyakarta  are related to risk assessment, (3) components 
of internal control in SMP Negeri 16 Yogyakarta  are related to control activity, (4) 
components of internal control in SMP Negeri 16 Yogyakarta are related to 
information and communication, (5) components internal control in SMP Negeri 16 
Yogyakarta are related to monitoring, and (6) effectiveness of internal control system 
based on testing that have been done. 
 This study was qualitative. As for assessing the effectiveness of internal 
control system, control testing is done by using the stop or go sampling. Interview 
and documentation were used to collected data. The subject of this study were 
principal and BOS treasurer. Finally, data were analyzed by using descriptive 
technique and internal control testing. 
 The result of this study is (1) components of internal control related to control 
environment generally has effective it is because in every sub-component has run 
well, (2) components of internal control related to risk assessment has run well but 
there are have not identification of cheating’s potential, (3) components of internal 
control related to control activity generally has run well but less effective because 
there is no numbering evidence of transactions cash payment, (4) components of 
internal control related to information and communication has effective, (5) 
components of internal control related to monitoring has run effective because done 
to assess the effectiveness of internal control of the cash payment and it was done 
continually,and (6) internal control system in SMP Negeri 16 Yogyakarta has been 
effective. Based on the calculate that have been done showed that AUPL=4,8% 
meanwhile researcher have determined DUPL=5%. Its mean that AUPL≤DUPL so 
has said effective. 
 
Keyword : effectiveness and components of internal control 
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CHAPTER I 
INTRODUCTION 
 
A. Problem Background 
Education is one of the key to improve people’s life. Therefore, the state as a 
guarantor of public life, should be able to provide education so that the living 
standard can be better. The equity and quality of education will make Indonesian 
citizens will have life skills. By having life skills, they have the ability to 
recognize and resolve their own problems in their environment, encourage the 
establishment of modern civil society and imbued with the values of Pancasila. 
To support the increasing quality and access of education, the government 
provides a program of grants to nine years of basic education. The grant program 
is School Operational Assistance or better known by the name of BOS. 
The law No. 20 year 2013 about National Education System mandates that: 
Setiap warga negara berusia 7 – 15 tahun wajib mengikuti pendidikan dasar, 
yang dikenal dengan Program Wajib Belajar Pendidikan Dasar Sembilan 
Tahun 
Since 2005, the role of the School Operational Assistance Program (BOS) was 
very strategic in accelerating the accomplishment of nine-year compulsory 
education program. The proper information systems and quickly management 
policies can be useful in planning the program and running the appropriate 
information systems fast. Therefore it can achieve the objectives set by the 
institution. 
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Proper information system can be classified into smaller systems. According 
to Amir Abadi Jusuf (2005: 4) system information is divided into 7 subsystems 
that include : the system of Electronic Data Processing (EDP) systems, Data 
Processing (DP), Management Information System (SIM), Decision Support 
Systems (DSS), an Expert System (ES), Executive Information Systems (EIS) and 
Accounting Information Systems (AIS). One of those is the information system of 
accounting information resulting from an accounting information system. 
Accounting information system is a component of the organizations that 
collect, classify, process, analyze, and communicate financial information 
relevant to the decision making aimed at internal and external parties. Accounting 
information systems are expected to be held. The management can make resource 
efficient, so the school's operational activities continue to run properly as well as 
to obtain the maximum quality of education. The data or information are then 
analyzed, distributed, and communicated to the parties who require it. This is 
because in carrying out its activities, the organization or company that is engaged 
in the fields of goods, services or manufacture in desperate need of accounting 
information systems in accordance with the needs of the management as well as 
the various parties outside the company who need it. In addition, to make the 
accounting information system can be operated effectively and efficiently, the 
management needs to design and implement internal control system.  
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Internal control is designed to prevent, detect, and correct any mistakes or 
irregularities occur in the accounting information system, so the purpose 
of internal control systems to safe guard the wealth organization, check the 
accuracy and reliability of accounting data, encourage  efficiency, and encourage 
comformity policy management can be  achieved. Internal control is an integral 
part  of the accounting information system. Internal control is a process that 
run for the Board of Commissioners, management, and other persons within the 
company, designed to provide adequate assurance of fulfillment of control 
purposes. Some criteria of internal control are: (1) the reliability of financial 
reporting, (2) the effectiveness and efficiency of operations, and (3) the 
decision against the law and regulations (IAI, 2001: 319). An effective and 
efficient system of internal control is essensial or important for an organization 
due to the control systems, it is expected that plans have been made can be 
implemented with other. 
Establishing and applying internal control properly on an enterprise make the 
school easier to achieve goals, it also can minimize the risk. According to 
Wilkinson quoted by Yuli Apriani (2004: 2) states that:  
"If an internal control has been established that all the operations, physical 
resources, and data will be monitored and is under control, the goal will be 
achieved, the risk is small, and information generated will be more qualified”.  
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On the other hand, without internal control conditions it will bring a negative 
impact to schools. Those negative impact such as errors of decision making, cost-
efficiency, loss of assets, cessation of business activities affected by sanctions.  
By implementing internal control in accounting information system, then the 
accounting information system would yield a higher quality (timely, relevant, 
accurate, and complete), auditable and can also be used as a decision making on 
behalf of school management. Although there has been a system of accounting in 
the management of the BOS Funds it still experience issues ranging from 
corruption, the long bureaucracy, even the delay of distribution. One of the 
problem of delay distribution is it turned out to pose a variety of problems that 
occur in the process of teaching and learning. Quoted from Febri Hendri (2011) 
the main problem lies in the latest BOS funds distribution and management at the 
school level are not transparent. During this time the delay in the transfer occurs 
due to various factors, such as the delay of the transfer by the Central 
Government and the length out cover letters disbursement by Team Manager 
BOS area.  
It is evident that delivery of the BOS Funds should be timely. It is because the 
school is expected to be able to quickly manage the Fund to smooth the teaching 
and learning activities. Other problems rise in the management of BOS funds if it 
is inaccurately, such as corruption cases and snagged,  a misappropriation of BOS 
Funds. Organizers of the school should be able to account for the use of BOS 
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funds in accordance with of the details that should be used. However, those 
problems arise from the presence of BOS funds. Usually it happens to many 
schools that do not use those funds according to the Rencana Kerja dan Anggaran 
Sekolah (RKAS) or Rencana Anggaran Pendapatan dan Belanja Sekolah 
(RAPBS), that  agreed by the school or the giver of that Central Government. 
RKAS are cost plans and funding programs / activities in detail for one fiscal 
year. RKAS are 2 school official budget documents approved by the principal and 
approved the Education Department (for public schools), or the education 
provider / foundation (for private schools). RKAS period are only valid for one 
academic year to come, consist of revenue and expenditure. 
The control has a close relationship with planning because it is a means to 
achieve the goals set, so this relationship is often called the cycle of planning and 
control. With the expenditure of BOS funds Organizer, schools also have the 
obligation to make reports to liability of the use of the funds. Then it needs a 
system that is capable and responsible about the needs in spending the funds, 
preparation of reports and the reporting of certain per period because the system 
is still done manually so that it takes a computerized system to facilitate the 
process of preparing the accountability reports.  
The existence of adequate control is expected so BOS funds can be used with 
more clarity, the directional and precise targets that will help to improve the 
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existing school achievement. BOS funds can also be used appropriate to the 
targets for the academic students purposes. 
SMP Negeri 16 Yogyakarta is one of the public schools in Yogyakarta, which 
was appointed by the Government to channel funds to financing education BOS 
with the goal of Community burden of financing education. Surely in the 
implementation of the BOS funds each school has a policy and procedure that is 
executed, though remained within the rules and policies that are written in juknis 
nomor 76 tahun 2012. 
So far, in the distribution of BOS funds, SMP N 16 Yogyakarta is almost 
accordance with RKAS. It is caused by the implementation of the planning 
activity is sometimes not appropriate. The purpose of the activity to be achieved. 
Sometime, the implementation is different from the purpose of the activities that 
should be achieved. Therefore, SMP N 16 Yogyakarta creates internal control 
systems to control the management of the BOS funds. 
The system of internal control that is owned by this school is pretty good but 
sometimes there are still things that are not in accordance with the plan especially 
in payments of cash. In the procurement of an activity that uses the BOS fund, the 
school must report all sorts of deals that have been done mainly in purchasing. 
The purchase has been made will get a proof of purchase in the form of a note 
purchase. Problems in school are proofs the payments of cash such as purchase 
orders are sometimes not recorded the name of the store / seller making. It is 
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difficult for the treasurer of BOS to completeness the proof of the payments of 
cash, besides sometimes proof of payments of cash has not been stamped or 
authorized by principals and treasure but the funds needed were already out or has 
been used to buy something.  
Based on the problem background stated, researchers conducted a research 
entitled “Analysis of the Internal Control System in the management of BOS 
Funds in SMP Negeri 16 Yogyakarta in the Year of 2015” to know clearly how 
the internal control system at the school in the management of BOS funds and 
find out whether the implementation of internal control is effective or not. This 
research are expected to give adequate guarantees against the school security, 
reliability and accuracy of the accounting information produced. 
B. Problem Identification 
Based on the problem background above, the problems can be identified as 
follows: 
1.  Distribution of the BOS funds sometimes have not yet corresponded to 
the RKAS yet. 
2.  The payment of cash has not been in accordance to the planning. 
3.  Authorizations in the management of the BOS fund especially payment of 
cash were still not optimal. 
4.  The disbursement BOS fund to the school activities were sometimes not been 
complying with the procedure. 
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C. Problem Restriction 
Limitation of this research is focusing only on the Analysis Of The Internal 
Control System in the Management of School Operational Assistance Funds 
(BOS) In SMP Negeri 16 Yogyakarta in Year of 2015. It focuses on the 
effectiveness of the internal control especially in the payment of cash. 
D. The Problem Formulation 
Based on the limitations of those problems, the formulation of the problem in 
this research is how is the effectiveness of internal control system in the 
management of BOS Funds in SMP Negeri 16 Yogyakarta in the year of 2015? 
E. The Research Objectives 
 This research aims to figure out of the effectiveness of internal control system 
in the management of the BOS funds in SMP Negeri 16 Yogyakarta in the year of 
2015.  
F. The Research Significance 
1. Theoretical Significance 
 This research is expected to be able contribute to the science related to the 
internal control system in the management of BOS funds. 
2. Practical Significance 
a) For School 
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The results of this research are expected to be able to information 
about the internal control system in the management of the BOS funds, so 
that there is no misappropriation happens in funds. 
b) For Other Reseacher 
This research is expected to add knowledge of the internal control 
system in the management of the BOS funds. 
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CHAPTER II 
LITERATURE REVIEW 
A. The Theoretical Review 
1. The Internal Control System 
a. The Definition of Internal Control 
Internal control system is a system that consists of policies and procedures 
which are implemented to ensure that the specific purpose of an institution 
can be achieved. According to COSO : internal control system is a process 
that involves commissioners, management, and other personne. It designed to 
provide reasonable assurance of achieving the following three goals: 
1) The effectiveness and efficiency of operations 
2) Reliability of financial reporting 
3) Compliance with applicable laws and regulations. 
COSO has looked that internal control is series of actions that include the 
entire process of the organization. Internal control is in the process of basic 
management, i.e., planning, implementing, and monitoring.  
Moreover, according to IAI (2007 : 45) internal control system is the 
system of internal control which includes the organization of all the methods 
and conditions of an organized embraced in an enterprise to protect its 
possessions, check for accuracy and reliability of the accounting data and 
improve efficiency. 
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In line with IAI, according Krismiaji (2010 : 218) definition of internal 
control (internal control) is a plan of an organization and the methods used to 
maintain or to protect assets, and generate information that is accurate and 
reliable. 
It was concluded that internal control is a process in the form of an 
organization plan and the methods used to preserve or protect assets, and 
generate information that is accurate and reliable, which is run by the board 
commissioners management and other personnel of the entity. 
b. The Components of Internal Control 
The components of internal control according to COSO include the following: 
1) Control environment 
The control environment consists of the actions, policies, and 
procedures that reflect the overall attitudes of top management, directors, 
and owners of an entity about internal control and its importance to the 
entity. To understand and assess the control environment, auditors should 
consider the most important subcomponents. 
a) Integrity and Ethical Values 
b) Commitment to Competence 
c) Board of Director or Audit Committe Participation 
d) Management Philosophy and Operating Style 
e) Organizational Structure 
f) Human Resource Policies and Practices 
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2) Risk assessment 
Risk assessment for financial reporting is management’s identification 
and analysis of risk relevant to the preparation of financial satements in 
conformity with the appropriate accounting standards. Risk assessment 
involves a dynamic and interactive processes to identify and assess risks 
to the achievement of objectives. The principles that support risk 
assessment according to COSO are as follows: 
a) Organization goal setting with a clarity that is sufficient to allow the 
identification and assessment of risks related to the objective. 
b) The Organization identifies risks to achievement of goals across 
entities and risk analysis as a basis for determining how risks should 
be managed. 
c) Organizations considering potential cheating in assessing risks to the 
achievement of the goals. 
d) Organizations identify and assess significant changes can affect 
the internal control system. 
3) Control activities 
Control activities are the policies and procedures, in addition to those 
included in the other four control components, that help to ensure that 
necessary actions are taken to address risk to the achievement of the 
entity’s objectives. There are potential many such control activities in any 
entity, including both manual and automatic controls. The control 
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activities generally fall into the following five types, which are discussed 
next : 
1) Adequate separation of duties 
2) Proper authorization of transactions and activities 
3) Adequate documents and records 
4) Physical control over assets and records 
5) Independent checks on performance 
4) Information and Communication 
The purpose of an entity’s accounting information and communication 
system is to initiate, record, process, and report the entity’s transactions 
and to maintain accountability for the related assets. An accounting 
information and communication systems has several subcomponents, 
typically made up of classes of transactions such as sales, sales returns, 
cash receipts, acquisitions, and so on. 
There are three principles that support information and communication 
component in the internal control according to the COSO, namely: 
1) The organization obtains or generates and uses information that is 
relevant and quality to support the internal control function. 
2) The organization internally communicate information, including the 
purpose and responsibilities for internal control in order to 
support internal control functions. 
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3) The organization communicates with the internal party on matters 
affecting the internal control function. 
5) Monitoring 
Monitoring activities deal with ongoing or periodic assessment of the 
quality of internal control by management to determine that controls are 
operating as intended and whether they are modified as appropriate for 
changes in conditions or not. 
The information being assessed comes from a variety of sources, 
including studies of exiting internal controls, internal auditor reports, 
exception reporting on control activities, reports by regulators, feedback 
from operating personnel, and complaints from customers about billing 
chargers. 
Monitoring activities include the assessment process of the quality of 
internal control performance over time, and ascertain whether everything 
is running as desired as well as whether it has been adapted to the  
changes of circumstances or not.  Monitoring should be done by proper 
personal who conduct the work, both at the stage of design or operation of 
internal control in a timely manner, in order to determine whether the 
internal controls are operating as expected and to determine whether the 
internal control has been adjusted with the change of circumstances which 
is always dynamic. 
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c. Internal Control Objective 
The purpose of internal control according to Indonesian Institute of 
Certified Public Accountants in his book “Standar Profesional Akuntan 
Publik” (2011 : 319) are as follows: 
1) The Reliability of Financial Statements 
Generally, control relevant to an audit is related to the entity's 
objectives in making financial reports for outsiders who presented fairly in 
accordance to accounting principles generally accepted in Indonesia. 
2) Effectiveness and Efficiency of Operations 
Controls relating to operations and compliance objectives may be 
relevant to an audit if these two objectives related to the data evaluated 
and used by the auditor in the audit process. 
3) Compliance with Applicable Laws and Regulations 
Entity generally has control relating to the objectives that are not 
relevant to the audit and therefore should not be considered. In accounting 
not all laws and regulations related to accounting. Laws and regulations 
that are not related to accounting in example the protection of the 
environment. While laws and regulations related to accounting, namely 
the regulations on taxation. 
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2. Review of The Management of BOS Funds 
a. Definition of Management 
The management can be likened to the management, which means also 
setting or maintaining (Suharsimi Arikunto, 1993: 31). Management is a 
process of planning and decision making, organizing, leading, and controlling 
the organization's human, financial, physical, and information resources to 
achieve the goals of the organization efficiently and effectively. According to 
Nanang Fattah (2004: 1) in the management processes involved key functions 
displayed by one manager or chairman, i.e.planning, organizing, leading, and 
supervising. Therefore, the management can be defined as the process of 
planning, organizing, leading, and controlling the efforts of the organization 
with all its aspects in order to achieve the objectives of the organization. 
According to Hasibuan (2003: 1) management is the science and art of 
organizing the process of exploiting human resources and other resources 
effectively and efficiently to achieve a specific goal. While according to 
Manullang (2004: 5) management is the art and science of planning, 
organizing, drafting, direction, and supervision to achieve a goal that has been 
set. 
From the above definitions, it can be concluded that management had a 
goal that was set previously. So the purpose of this goal is achieved through a 
host of activities that have been set for the achievement of management 
objectives of the organization. 
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b. Definition of The BOS Funds 
According to Peraturan Mendiknas nomor 69 Tahun 2009, nonpersonnel 
standard operating costs are standard costs required to finance operating 
activities nonpersonnel for 1 (one) year as part of the overall education 
funding, so that education units can conduct regular and continuing education 
according the National Education Standards. BOS is a government program 
that is basically the provision of funding for nonpersonnel operating costs for 
basic education unit as executor of compulsory education. However, there are 
several types of investment funding and personnel are allowed to be financed 
by the BOS Funds. 
According to PP 48 Tahun 2008 about education funding, non-personnel 
costs are costs for materials or educational equipment consumables, and 
indirect costs such as water, telecommunications services, maintenance of 
facilities and infrastructure, overtime, transportation, consumption, taxes etc. 
However, there are several types of investment funding and personnel are 
allowed to be financed by the BOS Funds. 
c. The Purpose of BOS Funds 
In general the BOS program aims to ease the burden on the community 
financing of education in the nine-year compulsory education order of quality. 
The BOS program is specifically aimed at: 
1. Freeing of charge for all students elementary school/outstanding 
elementary school and junior high school/outstanding junior high 
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school/opened junior high school on school operating costs, unless the 
international school (RSBI) and international schools (SBI). Donations 
/ levies for schools RSBI and SBI should continue to consider the 
function of education as a non-profit activities, so that contributions / 
levies should not be excessive; 
2. Freeing the entire collection of poor students of all charges in any 
form, either in public and private schools; 
3. Lighten the burden of the cost of operating schools for students in 
private schools. 
d. Target of BOS Funds 
BOS program targets are all elementary and junior high schools, including 
SMP (SMPT) and The Independent Learning Activities (TKBM) organized 
by the community, both public and private sectors in all provinces in 
Indonesia. Program Packet A and Packet B does not include the target of this 
BOS program. 
Large unit costs BOS received by schools in fiscal year 2012, calculated 
based on the number of students with the following provisions: 
1. SD/SDLB                          :    Rp 580.000,00/student/year 
2. SMP/SMPLB/SMPT         :    Rp 710.000,00/student/year 
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3. Effectiveness 
a. Definition of Effectiveness 
Effectiveness always related with the purpose of an organization. The 
activities of an organization can be said to be effective in accordance with the 
purposes for which it has been set previously. According to Mardiasmo (2005 
: 132) effectiveness is essentially related to the achievement of the objectives 
or targets. Effectiveness is the relation between the output and the goal to be 
achieved. An activity is said to be effevtive in the process if the activities can 
be achieved the goals that have been set. 
According to Syahu Sugian (2006 : 76) effectiveness is the rate of 
realization of activities and the outcome achieved. According to Kamus Besar 
Bahasa Indonesia (2005 : 284) effectiveness derived from the word effective, 
that’s means the result, influence and can bring the result. According to 
Bayangkara (2008 : 14) effectiveness is as the succsess rate of the company to 
achieve the goal. 
Based on the above definitions, then it can be concluded that the 
effectiveness is a concept that can provide description of a situation, which 
resulted in a succsess or achievement of an outcome that matches the target. 
The concept of effectiveness of multidimensional in nature, meaning that the 
definition of effectiveness can vary in accordance with the underlying fields. 
Related to internal control, then the effectiveness is how much the 
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implementation of internal control elements, contribute to the achievement of 
the objectives of internal control. 
b. Measurement of effectiveness 
Effectiveness is a measurement of the success of an organisation in 
achieving its goals. If an organization is successful in gaining its goals, it 
means that it runs effectively. The most important thing is effectiveness is not 
about how much cost that has used to gain the goals. The cost can be more 
than what was estimated. Effectiveness only sees whether or not a program or 
an activity has gained the goals established before (Mardiasmo, 2009: 134). 
An activity which can gain the goal is said to be effective.  
c. Effectiveness of Internal Control 
Effectiveness is an ability to do something accurately or adjust something 
well. It includes the selection of the accurate targets and the appropriate 
methods.  
Effectiveness of the internal control means an ability of the internal 
control system which was programmed and applied to be able to achieve the 
goals in the forms of reliability of finance report, obedience of the law, and 
effectiveness and efficiency of the action.  
B. Relevant Research 
1. Syahbillal Akbar (2010) in research entitled “Evaluasi Sistem Informasi 
Akuntansi Penerimaan dan Pengeluaran Kas Dana Program Bantuan 
Operasional Sekolah (BOS) dan Bantuan Operasional Pendidikan (BOP) 
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Sebagai Penyedia Informasi untuk Pengendalian Internal pada Sekolah 
Menengah Pertama Negeri (SMP N) 171 Jakarta.” Result of Syahbillal’s 
research showed that accounting information system especially income 
system, cash purchase, cash payment had been occurred effectively. It could 
be seen from the organization structure that appropriate with the characteristic 
of school, adequate documentation and well organized, internal control 
system and adequate report.  
 The similarity with this research is researcher studied about the 
effectiveness of internal control system in BOS funds at junior high school. 
The different with this research is researcher focused on cash payment related 
with BOS funds, those could be known how effective are internal control 
system in Junior High School.  
2. Uswatun Khasanah (2013) in research entitled “Evaluasi Sistem Pengendalian 
Intern Pengeluaran Kas dari Pembiayaan Mudharabah pada BMT Harum 
Cabang Magelang.” Result of Uswatun’s research showed that based on 
compliance testing indicate AUPL ≤ DUPL those internal control system of 
cash payment at BMT Harum Cabang Magelang had been occurred effective. 
Compliance testing in Uswatun’s research got score 4,8% where DUPL 
assigned as 5%.  
Similarity between Uswatun’s research and this research is researcher 
study about effectiveness of internal control system of cash payment. The 
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different is Uswatun’s research focused on mudharabah finance while this 
research focused on management of BOS funds. 
3. Ayu Alam Setyorini (2015) in research entitled “Efektivitas Biaya Pendidikan 
(BOS) SMP Negeri 1 Mojosongo Tahun Ajaran 2014/2015”. Result of this 
research is the program which have funded by government has been 
appropriated with the program in school. Target of BOS fund’s program is 
realized the BOS funds for compulsory education nine years. 
The similarity of this research is study about effectiveness of BOS funds 
while the different is this research study about effectiveness of internal control 
in management of BOS funds. 
4. Mutia Arini Putri (2015) in research entitled “The Management of School 
Operational Support Funds (Dana BOS) : Case Study of SMP Negeri 16 
Yogyakarta Academic Year 2013/2014”. Result of this research is the 
management of BOS funds in terms of planning, implementation, monitoring, 
and reporting has been well performed. The similarity of this research is study 
about management of BOS funds while the different of this research study 
about internal control system management of BOS funds. 
5. Tri Wijayanti (2014) in research entitled “Evaluasi Efektivitas Pengendalian 
Internal Terhadap Sistem Penerimaan Kas Pada Organisasi Nirlaba (Studi 
Kasus Pada Panti Asuhan Nurul Haq Yogyakarta)”. In this research, there are 
four components of internal control did not occurred effective such as control 
environment, risk assessment, control activity and monitoring.  
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 Internal control of cash receipt system in Panti Asuhan Nurul Haq 
Yogyakarta did not occurred effective because AUPL ≥ DUPL with AUPL= 
50% and DUPL = 5%. 
The similarity with this research is study about internal control system 
while the different is Tri’s research study about cash receipt and this research 
study about payment of cash. 
C. Research Framework 
In Permendiknas No. 37 year 2010 about technical guidance year 2011 on 
technical guidance BOS, stated that the BOS is a government program that 
basically is for the provision of non-personnel operating funding for basic 
education unit as executor of compulsory education. In general, the BOS 
program aims to ease the burden for financing public education in the context 
of 9-year compulsory education quality. In the BOS program, the funds 
received by the school as a whole, and managed independently by the school 
by involving teachers and school board. In management there must be an 
adequate system so that there do not misuse of funds. Internal control has 
three goal, there are : (1) The effectiveness and efficiency of operations, (2) 
Reliability of financial reporting, and (3) Compliance with applicable laws 
and regulations. 
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Figure 1.Research Framework 
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D. Research Questions 
Based on the theoretical foundation that has been described, the research 
questions posed. The answer is expected to be obtained  through this research. 
The research questions are follows:  
1. How is the internal control system payment of cash in SMP Negeri 16 
Yogyakarta in relation to the BOS control environment? 
2. How is the internal control system payment of cash in SMP Negeri 16 
Yogyakarta in relation  to the BOS risk assessment? 
3. How is the internal control system payment of cash in SMP Negeri 16 
Yogyakarta in relation to the BOS control activity? 
4. How is the internal control system payment of cash in SMP Negeri 16 
Yogyakarta in relation to the BOS information and communication? 
5. How is the internal control system payment of cash in SMP Negeri 16 
Yogyakarta in relation to the BOS monitoring? 
6. How is the effectiveness of BOS internal control system in the payment of 
cash in SMP Negeri 16 Yogyakarta?  
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CHAPTER III 
RESEARCH METHOD 
 
 
A. Type of The Research 
This research was a kind of descriptive research using qualitative approach. 
This research tried to understand and review the phenomenon or occurrence, 
people, object or process that related to the internal control system in the 
management of School Operational Funds (BOS) in SMP Negeri 16 Yogyakarta. 
According to Sugiyono (2003:11) a descriptive research is research that 
conducted to find the value of independent variable, whether one or more 
variables (independent) without making comparisons, or connect it with other 
variables.  
 Sukmadinata (2010) said that, “qualitative research aimed to understanding 
social phenomena from the participant perspective. The participants are people 
who were invited to interviews , observed, provide data, opinion, thought and it 
perception. Research conducted through investigation and observation of all 
objects that are researched by revealing all the facts that exist in when on going 
process of research, regarding the internal control system in the management of 
the of School Operational Funds in SMP Negeri 16 Yogyakarta. 
B. Place and Time of The Research 
This research was located in SMP Negeri 16 Yogyakarta at Nagan Lor No. 8, 
Kraton, Yogyakarta. This research was conducted from March – Mey 2015
27 
 
 
 
C. Subject and Object of The Research 
Subject in this research is Principal and BOS Treasure. Meanwhile the object 
of this research is evidences of cash payment of BOS Funds. This study was 
researched about internal control and the evidences of cash payment has been 
objected. Population of this research is 115 and the samples is 63. To take the 
samples, researcher was used proporsive sampling. According to Sugiyono 
(2003), proporsive sampling technique are the way of sampling by defining the 
characteristic that appropriated with purpose. 
D. The Data Collection Technique 
In the qualitative research, data collection technique is important to get the 
data in a research. Without knowing the techniques of the data collection 
researcher will not get the appropriate data with what is expected. Data collection 
in qualitative research is conducted in variety of setting, sources and ways. 
Arikunto (2002: 136) “research method is the way that used by researcher in their 
data collection technique”. According to Sutopo (2006: 9), data collection 
methods are in qualitative research generally classified into two types, namely 
interactive method and non-interactive method. Interactive method includes 
interview and participate observation, while non-interactive method include non-
participate observation, questionnaire technique, record the document, 
participation does not play a role. In this study, researcher has used interview and 
documentation observation technique. 
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1. Interview Technique 
The interview was a tool for rechecking or doing verification of the 
information or explanation that obtained before. Interview techniques that is 
used in the qualitative research was in-depth interviews. In-depth interviews is 
the process of obtaining information for research purposes by questioning face 
to face between interviewer and interviewee or interviewee and interviewer 
with or without interview guidelines, in which the interviewer and interviewee 
involved in social life (Sutopo 2006: 72). 
Interview was an effort to collect the information with submit a number of 
question done orally. The main characteristic of interview is direct contact by 
face to face relationship between the interviewer and the interviewee (Sutopo 
2006: 74). 
The interview was conducted in order to obtain data on the components of 
internal control system in SMP N 16 Yogyakarta. The object of this interview 
is the principal of SMP N 16 Yogyakarta. In the interview, the researcher 
using the guidelines of internal control system components according to 
COSO was control environment, consist of risk assessment, control activities, 
information and communication, and monitoring. 
2. Documentation 
Documentation  was one of the methods of collecting the qualitative data 
by viewing or analyzing the documents created by subject itself or by others 
about the subject. The large number of facts and data stored in the 
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documentation. Most of data are available in letters, diary, souvenir, report, 
artifact, photos, etc.  
The main nature of this data was no limited place and time so it can give 
an opportunity for researcher to find the things that have occurred in the past. 
For more detail, documentary material was divided in several kind, such as 
autobiographies, personal letters, book or diary, memorial, apparently, 
government or private document, data on the server and flashdik, data stored 
on website, and same interview. 
E. The Data Collection Instrument 
According to Suharsimi Arikunto (2010: 265), the data collection instruments 
are tools chosen and used by researchers in activities to collect data for these 
activities become systematic and facilitated by it. Meanwhile, Sumadi Suryabrata 
(2008: 52) states that the research instrument is a device used to record 
quantitatively-in general-state and activity of psychological attributes.  
The instrument is a tool used to do something. While research has meaning 
examination, investigation, collection activities, processing, analysis and 
presentation of data in a systematic and objective. From the definition of each 
words research instruments are all tools used to collect, examine, investigate a 
problem, or collect, process, analyze and present the data in a systematic and 
objective with the aim of solving a problem or test the hypothesis. 
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In the interview, the researcher was assisted with the questions list which was 
written based on the criteria of a good internal control. Then, the researcher 
classified it based on the components of internal control.  
Table 1. The Blueprint of the Interview Guideline  
Indicator Research Statement Number 
(Appendices 1) 
Control Environment 1,2,3,4,5,6,7,8,9 
Risk assessment 10,11,12,13,14 
Control activity 15,16,17,18,19,20 
Information and Communication 21,22,23,24,25,26,27 
Monitoring 28,29 
    Source: The data which are processed 
F. The Data Analysis Technique 
Data analysis is the process of finding and compiled systematically data 
obtained by results of interview, field notes and documentation by organizing the 
data into categories, lays out into units, doing the synthesis, arranging into 
patterns, selecting which ones are important and will be studied, and make a 
conclusion that can be easily understood by self and others (Sugiyono, 2011: 
335). 
Data analysis technique used the descriptive analysis analyzing data from the 
school which includes internal control test. It was to find out the effectiveness of 
the internal control system components in the management of the BOS Funds 
with the usual compliance testing performed by an auditor. In the qualitative 
result, using the indicator of each component which based on COSO. The 
indicator of internal control systems components is : 
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1) Control environment 
a) Integrity and Ethical Values 
b) Commitment to Competence 
c) Board of Director or Audit Committe Participation 
d) Management Philosophy and Operating Style 
e) Organizational Structure 
f) Human Resource Policies and Practices 
2) Risk Assessment 
a) Organization goal setting with a clarity that is sufficient to allow the 
identification and assessment of risks related to the objective. 
b) The Organization identifies risks to achievement of goals across entities 
and risk analysis as a basis for determining how risks should be managed. 
c) Organizations considering potential cheating in assessing risks to the 
achievement of the goals. 
d) Organizations identify and assess significant changes can affect 
the internal control system 
3) Control Activities 
a) Adequate separation of duties 
b) Proper authorization of transactions and activities 
c) Adequate documents and records 
d) Physical control over assets and records 
e) Independent checks on performance 
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4) Information and Communication 
a) The organization obtains or generates and uses information that is 
relevant and quality to support the internal control function. 
b) The organization internally communicate information, including the 
purpose and responsibilities for internal control in order to 
support internal control functions. 
c) The organization communicates with the internal party on matters 
affecting the internal control function. 
5) Monitoring 
a) Assessment process of the quality internal control performance over time. 
b) Make sure everything is run as desired along in accordance with the 
changing circumstances. 
The quantitative result using methods that used in this research in analyzing 
the effectiveness of the internal control testing was the stop or go sampling. The 
procedures that must be taken by using this method are as follows (Mulyadi, 
2002:254): 
1. Determining the Checked Attribute  
Attribute is a characteristic that are qualitative from an element that 
distinguishes the item with another. Attributed that specified to test the 
effectiveness of the internal control system in managing the School 
Operational Funds are as follows : 
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a. Transaction conducted by Related-party 
This attribute is determined by the reference from an organization 
structure element that separates the functional responsibility is a function 
should not be given a total responsibility to do all step of transaction. 
b. There is a verification date in transaction 
Attribute is determined by the reference from recording procedure that 
requires the verification date in forms to simplify the documentation. 
Checking of the verification date in every transaction that using School 
Operational Funds, it is to create good government in implement the 
assignment and function of each unit. 
c. Completing of supported documents required 
This attribute was determined by the consideration that the need for 
supporting  documents strongness the truth level of recording the 
transaction. The completeness of supporting documents were required for 
creating a healthy practice in the execution of the task. 
d. Present the authorization on the part of the authorities. 
This attribute was based on the system of competences of the internal 
control system of authority in general is each transaction occurs only on 
the authority basis from officer that have an authority to approve of the 
transaction. 
 
 
34 
 
 
2. Determining the population 
The population of sample was to be taken as evidence of transaction in 
fund of School Operational Funds management. The number of population 
should also be determined.  
3. Determining the Desired Upper Precision Limit (DUPL) and the level of 
reliability 
At this step the researcher would determine the level of reliability that will 
be selected and the maximum error level should be acceptable with the table. 
If the truth of internal control is big enough, it is generally advised not to use 
a level of reliability less than 95% and not using DUPL level which is more 
than 5%. 
4. Using the table with minimum sample for testing to determine compliance 
with the first sample should be taken. 
Table 2. Minimum Sample Size Table for Testing Compliance 
AUPL Sample size based on confidence levels 
90% 95% 97,5% 
10% 
9% 
8% 
7% 
6% 
5% 
4% 
3% 
2% 
1% 
24 
27 
30 
35 
40 
48 
60 
80 
120 
240 
30 
34 
38 
42 
50 
60 
75 
100 
150 
300 
37 
42 
47 
53 
62 
74 
93 
124 
185 
370 
.    Source : Auditing, Mulyadi (2002:266) 
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5. Making  a stop or go decision table 
a. Determining the number of the minimum sample size using a minimum 
sample size of tables for testing compliance sample size has been 
determined as 60. When the inspection is conducted as 60 sample is not 
found an error, then researcher would finish the sampling and concluded 
that elements of internal control is effective, that is checked when 
DUPL=AUPL equals 0. On the level of feasibility is equal to 0, the 
specified AUPL with the formula, as follows: 
AUPL =  
b. If on the inspection of the 60 samples found an error then the researcher 
need to assign additional samples. 
6. Evaluating the examination results of the samples 
Evaluation of examination results was done by comparing the results obtained 
based on the following criteria: 
a. If AUPL ≤ DUPL it means that the internal control system has been 
checked was effective. 
b. If AUPL  > DUPL, it means that the internal control system examined has 
not been effective. 
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CHAPTER IV 
RESEARCH RESULT AND DISCUSSION 
 
A. General Description 
1. Profile of SMP Negeri 16 Yogyakarta 
SMP Negeri 16 Yogyakarta is located at Jalan Nagan Lor No.8, Kraton, 
Kota Yogyakarta. This school was founded on November 7, 1983. Until now, 
SMP N 16 Yogyakarta has 41 academic staff. 
2. Vision and Mission 
SMP Negeri 16 Yogyakarta has a vision and mission the following as: 
a. Vision 
TAMAN BUDAYA 
(Berprestasi, Beriman, Berbudi, Berbudaya, dan Dipercaya) 
b. Mission 
1) Membentuk watak / karakter sopan, santun, beriman, dan disiplin 
2) Mengembangkan dan memberdayakan potensi siswa 
3) Mendorong siswa aktif belajar dari berbagai sumber belajar 
4) Menyelenggarakan pembelajaran yang aktif, kreatif, inovatif dan 
menyenangkan 
5) Mendorong penguasaan dan pemanfaatan teknologi komunikasi 
dalam pembelajaran 
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6) Meraih kepercayaan masyarakat, dengan prinsip transparansi, 
tidak diskriminatif, dan akuntabel. 
3. Organization Structure of SMP Negeri 16 Yogyakarta 
Organization is a place where employees and managers improve 
theirselves and achieve the organization purposes, those to established 
harmonic cooperation. Same as SMP N 16 Yogyakarta that had an 
organization structure, consisted of: 
 
 
 
 
 
 
 
 
 
 
 
 
   Figure 2. School Organization Structure 
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Every part in school organization has the job descriptions. This is the job 
description of every part school organization in SMP Negeri 16 Yogyakarta : 
a) Principal 
Principals serves as educator, manager, administrator, supervisor, leader, 
innovator and motivator. 
b) Vice Principal of the curriculum 
Vice principal part curriculum helps the principals in terms such as: 
1) Compiling and outlines the education calendar 
2) Compiling the Division duty of the teacher and the lesson schedule 
3) setting the drafting instruction program 
4) Organizing the implementation of assessment program 
5) Organizing the implementation of program improvements and enrichment 
6) Organizing the utilization of environment as a learning resource 
7) setting the MGMP development and coordinator subjects 
8) Organizing the mutations of students 
9) Implementing the supervise  Administration and academic 
10) Compiling reports 
c) Vice Principal of Student 
1) Organizing the Counseling implementation 
2)  organizing and building the program OSIS’s activities include: Palang 
Merah Remaja (PMR), Kelompok Ilmiah Remaja (KIR), Usaha Kesehatan 
Sekolah (UKS),Patroli Keamanan Sekolah (PKS), Paskibra 
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3) Organizing the implementation of curricular and extra curricular 
4) Compiling and organizing the implementation of exemplary students 
5) Organizing Cerdas Cermat and Olah Raga Prestasi 
6) Selecting a candidate for the scholarship 
d) Vice Principal of Infrastructure and Public Relation 
1) Planning infrastructure needs to support the teaching and learning process 
2) Planning procurement and infrastructure program 
3) Setting the utilization of Infrastructure 
4) Managing maintenance, repair and replenishment 
5) regulate the standardisation of infrastructure 
6) Compiling reports 
7) Organizing and developing a relationship with the Committee and the 
roleof the Committee 
8) Conducting a program of social, field trip 
9) Organizing an exhibition of the results of education in schools 
(gebyar seni) 
10) Compiling reports 
e) Head of Administration 
1) Compiling the work of school administrative officer program  
2) Managing financial in the school 
3) Caretaker of administration for officer and students 
4) Building and developing career for school administrative officer 
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5) Compiling administrative supplies 
6) Compiling and presenting the data/statistics of school 
7) Compiling implementation of administrative arrangements activity report 
periodically. 
f) Administration’s staff 
Helper of Head of School administrative officer duties  
g) The School Librarian 
1) Planning procurement books/references/electronic media 
2) managing the library service 
3) Planning the development of the library 
4) maintenance and repair of books/references/electronic media 
5) Inventory and administrating books/references/electronic media 
6) perform services for students, teachers and other educational personnel, as 
well as the community 
7) storage library books/electronic media 
8) Compiling library rules 
9) compiling  implementation of the library  activities  reports periodically 
h) Laboratory Manager 
1) Planning the procurement tools and materials laboratory 
2) Organizing schedule and rules of laboratory usage 
3) setting the storage and laboratory tools list 
4) maintaining and repairing laboratory tools 
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5) Inventory and administrating the borrower tools labreport implementation 
of laboratory activities 
i) Teachers 
1) making a Mobile Learning 
2) Implementing the learning activities 
3) Implementing an assessment of the learning process, daily exams, 
Public Exams, final exams 
4) Implementing an analysis of the results of the daily exams 
5) developing and implementing program improvement and enrichment  
6) fill in the result list of students 
7) Implementing Guiding activities (scanning, knowledge) to another teacher 
in the process of teaching and learning activities 
8) Making  a learning tools 
9) Developing an attitude to appreciate art works  
10) following the curriculum development and activities of society  
11) Implementing specific duties at school 
12) Implementing a development teaching program became the teacher 
responsibility  
13) making progress note of the learning result 
14) filling out and examining the list of present students before the lesson is 
begin 
15) set up the success of classroom and practice 
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16) collecting and calculating the credit for the increase in device 
B. The Research Results 
Based on the research conducted in SMP N 16 Yogyakarta , internal control 
system was obtained in management of BOS funds at SMP Negeri 16 
Yogyakarta. 
1. Component of Internal Control System 
a. Environment Control 
1) Integrity and Ethical Values 
The stakeholder of SMPN 16 Yogyakarta has a high commitment 
toward the school’s values and objectives. In practice, the stakeholder 
obeys the rules of SMPN 16 Yogyakarta. Proof of this component 
could be seen in appendices 1. 
2) Commitment to Competence 
In this case, the school’s management has conducted a training to 
maintain and improve the staff’s competence. Proof of this component 
could be seen in appendices 1. 
3) Board of Director or Audit Committe Participation 
In the implementation of the environment control, the stakeholder 
participates to improve the competencies in school by doing 
evaluation to the staff periodically.   
4) Management Philosophy and Operating Style 
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The school’s manager has philosophy management and operating style 
to show the staff’s creative actions. However, the school has not done 
something related to the staff development in order to be adapted with 
the school’s goals.  
5) Organizational Structure 
SMP Negeri 16 Yogyakarta has a clear organizational structure to 
explain the task, authority, and obligation. Besides, it has the job 
description of the staff and the policy related to the overflow of the 
authority and the obligation.  
6) Human Resource Policies and Practices 
In term of Human Resource, there is an employment procedure to get 
an honest and competent employee.  
b. Risk Assessment 
1) Organization goal setting with a clarity that is sufficient to allow the 
identification and assessment of risks related to the objective. 
The manager has made RAPBS to achieve the school’s objectives. The 
construction of  RAPBS was done annually to be able to achieve the 
school’s objectives.  
2) The Organization identifies risks to the achievement of the goals 
across entities and risk analysis as a basis for determining how 
risks should be managed. 
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In identifiying the risk, the school’s manager has conducted 
socialization about the information system of cash dismissal. Besides, 
it is to prevent any risk, the school’s manager do not involve a new 
staff in the school activities.  
3) Organizations was considering potential cheating in assessing risks to 
the achievement of the goals. 
The school’s management does not have any action to identify 
corruption potential which is done regularly. It can emerge corruption 
potential in conducting internal control.  
4) Organizations identify and assess significant changes can affect the 
internal control system. 
The school manager has identified and assessed continually the change 
which gives impact to the internal control.  
c. Control Activity 
1) Adequate Separation of Duties 
In this case, the school’s management has still separated  the employee’s 
duties and authorities related to the dismissal cash so that the 
employee’s performance does not focus only on one thing.  
2) Proper Authorization of Transactions and Activities 
Authority of transactions and activities has been done by the authorized 
official in the credit of cash payment. A complete document should be 
attached so the corruption can be minimalized.  
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3) Adequate Documents and Records 
In this case, the school’s manager has made the evidence of the 
transaction of the cash payment credit, then distributes it to the 
different parts for internal control. However, it has not numbered. It is 
based on the date of its transaction.  
4) Physical Control Over Assets and Records 
To control and record the assets, the school’s manajement, especially 
the part of cash payment credit, has equipped to prevent corruption.  
5) Independent Checks on Performance 
In the implementation of internal control system, the school’s 
managemen has checked the staff’s performance. The school’s staff 
has their responsibility on their duties.  
d. Information and Communication 
In this case, SMP Negeri 16 Yogyakarta has information system which 
includes methods and records of the correct posting, the gross of the 
transactions the cash payment credit and to illustrate the detail transaction 
in the finance report. Moreover, the school’s management also has 
communicated all kinds of information to the related party so that the 
function of the internal control can run effectively.  
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e. Monitoring 
The school’s management has monitored to assess the effectiveness of 
the internal control of the cash payment and has assessed the performance 
of the internal control continually.  
2. Effectiveness of Internal Control System 
To find out the effectiveness of cash payment internal control system  at 
SMP Negeri 16 Yogyakarta, testing control using sampling attribute stop or 
go sampling model was done. The researcher was using stop or go sampling 
model because the researcher believed that estimated errors in a population 
were small. It means that the internal control system in SMP Negeri 16 
Yogyakarta has been already good. The steps were taken according to 
Mulyadi (2002: 254) are as follows. 
a. Determining The Attributes Examined 
The Attribute is a qualitative characteristic from an element that 
differentiate from the other element. Attributes that defined for testing the 
effectiveness according to mulyadi internal control system in management 
of BOS funds, consisted of: 
1) Transactions by related parties 
Attribute 1 was determined based on the references from elements 
of the organizational structure that separates the functional 
responsibility, those a function should not be given with full of 
responsibility to do all transaction step. How to check whether or not 
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the cash payment BOS funds transaction have been made by relevant 
parties and can be seen in the attached transaction evidence of cash 
payment. In the transactions of cash payment of BOS funds done by 
the school principal and the school treasurer. 
2) Date of Approval on The Transaction Evidence 
Attribute 2 was determined based on references from elements of 
recording procedur which requires ratification date on the form to 
simplify the documentation. Checking the presence of the date of cash 
payment evidence in every transaction using BOS funds, those are 
done to create good goverment in carrying out the duties and functions 
of each unit. 
3) Supporting Document Required 
 Attribute 3 was determined by considerating the need for 
supporting document to strengthen the level of truth of recording the 
transaction. The completeness of supporting document were required 
to create good practice in carrying out the duties. 
4) Authorization 
Attribute 4 was based on the references from elements 
authorization system on the internal control in general that every 
transaction only occured based on the authority from authorities that 
accepted the transaction. 
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b. Determining The Population and Sample. 
The population that would be taken for the sampling was the evidence 
of cash payment of the BOS management in the first and second three 
months, that was on January to June 2015. Random sampling technique 
would be used.  
c. Determining Desired Upper Precision Limit (DUPL) and Reliability 
Degree. 
At this step, the researcher determined reliability degree and error 
maximum degree can be examined using a table of minimum sample size 
for compliance testing by Mulyadi. If the trust of internal control are large 
enough, those recommended to use reliability  less than 95% and use 
DUPL more than 5%.   
d. Using Table Minimum Sample Size for Compliance Testing to Determine 
The First Sample that have to be Taken.  
Table 3. Table of Minimum Sample Size for Compliance Testing  
AUPL Sample size based on confidence levels 
90% 95% 97,5% 
10% 
9% 
8% 
7% 
6% 
5% 
4% 
3% 
2% 
1% 
24 
27 
30 
35 
40 
48 
60 
80 
120 
240 
30 
34 
38 
42 
50 
60 
75 
100 
150 
300 
37 
42 
47 
53 
62 
74 
93 
124 
185 
370 
   Source: Auditing, Mulyadi (2002: 266) 
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e. Inspection of the Attribute which show the Effectiveness of internal 
control system. 
Description of the testing has been performed on 63 samples taken by 
random sampling technique. 
 
Table 4. Result of Assessment Test Control Effectiveness of Internal 
Control System. 
No Nomor Sampel Attribute 
1 2 3 4 
1 4 √ √ √ √ 
2 7 √ √ √ √ 
3 3 √ √ √ √ 
4 9 √ √ √ √ 
5 17 √ √ √ √ 
6 10 √ √ √ √ 
7 22 √ √ √ √ 
8 19 √ √ √ √ 
9 35 √ √ √ √ 
10 41 √ √ √ √ 
11 26 √ √ √ √ 
12 15 √ √ √ √ 
13 38 √ √ √ √ 
14 1 √ √ √ √ 
15 48 √ √ √ √ 
16 2 √ √ √ √ 
17 43 √ √ √ √ 
18 45 √ √ √ √ 
19 25 √ √ √ √ 
20 30 √ √ √ √ 
21 44 √ √ √ √ 
22 28 √ √ √ √ 
23 50 √ √ √ √ 
24 34 √ √ √ √ 
25 29 √ √ √ √ 
26 37 √ √ √ √ 
27 12 √ √ √ √ 
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28 8 √ √ √ √ 
29 49 √ √ √ √ 
30 32 √ √ √ √ 
31 24 √ √ √ √ 
32 42 √ √ √ √ 
33 36 √ √ √ √ 
34 33 √ √ √ √ 
35 67 √ √ √ √ 
36 62 √ √ √ √ 
37 39 √ √ √ √ 
38 58 √ √ √ √ 
39 56 √ √ √ √ 
40 70 √ √ √ √ 
41 74 √ √ √ √ 
42 31 √ √ √ √ 
43 66 √ √ √ √ 
44 77 √ √ √ √ 
45 27 √ √ √ √ 
46 40 √ √ √ √ 
47 54 √ √ √ √ 
48 60 √ √ √ √ 
49 68 √ √ √ √ 
50 46 √ √ √ √ 
51 78 √ √ √ √ 
52 64 √ √ √ √ 
53 53 √ √ √ √ 
54 51 √ √ √ √ 
55 59 √ √ √ √ 
56 73 √ √ √ √ 
57 21 √ √ √ √ 
58 18 √ √ √ √ 
59 23 √ √ √ √ 
60 20 √ √ √ √ 
61 13 √ √ √ √ 
62 11 √ √ √ √ 
63 6 √ √ √ √ 
Source: data which are processed 
Description : 
1 = Transaction payment cash BOS funds that were done by  
    authorities 
2 = Specification of the date of cash payment evidence 
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3 = Completeness of using supporting document 
4 = Authorization 
√ = attribute has been appropriate 
× = attribute not appropriate 
 
f. Conclusion of Testing The Result 
      Based on testing that has been done, researcher did not find any error 
degree of 63 samples or 0 (nol). How to find the testing result was researcher 
compared AUPL with DUPL. If AUPL ≤ DUPL, it means that the internal 
control are effective, whereas if AUPL >DUPL, it means that internal control 
was not effective. To determine the , is using this formula : 
 
 
= 0,048= 4,8% 
Then at the arror degree equal to 0 (nol) and from the calculation 
above, can be seen that AUPL = 4,8% whereas  has been determined before in 
the table of minimum sample size for compliance testing, that DUPL were 5%  
the ratio showed that AUPL ≤ DUPL. Thus, the researcher concluded that the 
internal control system management of BOS funds in SMP Negeri 16 
Yogyakarta especially cash payment have been effective. 
C. Discussion  
1. Component of Internal Control in SMP Negeri 16 Yogyakarta 
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Based on the description, it is informed that the control component in 
SMP Negeri 16 Yogyakarta is good. According to COSO, each component 
contains many controls, but auditors concentrate on those designed to prevent 
or detect material misstatements in the financial statements. The COSO 
internal control component include the following and already compared with 
the result of this research : 
a. Control Environment 
SMP Negeri 16 Yogyakarta has applied a policy that states the school 
functionaries have to have a high commitment to the school’s objectives 
and values. To improve the commitment, the school’s management 
conducts training for the staffs. In the execution of control environment, 
the functionary participates to improve the staff’s competence by doing 
evaluation periodically. At this part, according to COSO, SMP N 16 
Yogyakarta has commitment to competence about knowledge and skills 
necessary to accomplish tasks that define an individual’s job. 
The school’s management also has philosophy management and 
operating style to show the staff’s creative actions. However, the school 
has not conducted development training to the staff to sincronize with the 
school’s objectives. It is important because the school management wishes 
the functionaries, managers, and the staff develop to achieve the school’s 
objectives. At this part, according to COSO SMP N 16 Yogyakarta could 
provide clear signals to employees about the importance of internal 
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control because they has their own management philosophy and operating 
style. 
According to COSO the most important aspect of internal control is 
personnel or an organizations has human resources policies and practices. 
If employees are competent and trustworthy, other controls can be absent 
and the entity’s organizational structure defines the existing lines of 
responsibility and authority. SMP Negeri 16 Yogyakarta has had a clear 
organization structure to explain the task division, authority, and 
responsibility. Moreover, there is a job description about the staff’s duties 
and the policies related to the given authorities and the responsibility. 
Before that, the school’s functionary and management made employment 
procedure to get the honest and competence human resourse, so that they 
can be responsible and do the duty well.  
Based on the above comparation between result of research and 
theoretical review from COSO it can be concluded that SMP N 16 
Yogyakarta has already implemented an “effective” control environment 
because they has subcomponent of control environment, such as integrity 
and ethical values, commitment to competence, management’s philosophy 
and operating style. 
b. Risk Assessment 
According to COSO risk assessment for financial reporting is 
management’s identification and analysis of risk relevant to the 
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preparation of financial statements in conformity with appropriate 
accounting standard. The school’s management has made RAPBS to 
achieve the school’s objectives. It was done annually to be able to achieve 
the school’s objectives. However, before wrote the RAPBS, the school’s 
management has identified the risks. It was done by socializing about 
information system of the cash payment credit. The socialization asserted 
that the school’s management does not put a new staff in the activities of 
cash payment credit to avoid the risk. . 
Actually, the risk identification has been done by the school’s 
management, but it was not done continually. It contains corruption 
potency in the implementation of internal control.   
Based on the above comparation between result of research and 
theoretical review from COSO it can be concluded that in SMP N 16 
Yogyakarta already implemented an “effective” risk assessment because 
they has preparation of financial statement by using RAPBS although 
management have to conduct the risk assessment continuously to prevent 
the fraud and error. 
c. Control Activity 
According to COSO, control activities are the policies and procedures 
that help to ensure that necessary actions are taken to address risks to the 
achievement of the entity’s object. There are adequate separation of duties 
to prevent both fraud and errors. 
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Basically, the separation of the staff’s task and authority related to 
cash payment credit has not been done, so that the internal control was 
less effective. Authorization was done immediately when there was a cash 
payment credit transaction and the complete documents were attached, so 
that it can minimalize the potential for corruption.  
The school’s management has arranged an evidence of cash payment 
credit which was consisted of some copies. Then, they are distributed to 
the different parties for the internal control. However, there was still no 
series number in the evidence of cash payment credit so the arrangement 
was based on the transaction date. To control cash payment credit, the 
school was equipped with instruments which can avoid corruption. 
Moreover, in the implementation of the internal control system, the 
school’s management has examined the internal control system.  
Based on the above comparation between result of research and 
theoretical review from COSO it can be concluded that in SMP N 16 
Yogyakarta has already implemented control activities but have not been 
effective because an organizations should have an adequate separation of 
duties although there are authorization of transactions such as always 
recording transactions and attached it with complete document to 
minimalize the fraud and error. 
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d. Information and Communication 
According to COSO the purpose of an entity’s accounting information 
and communication system is to initiate, record, process, and report the 
entity’s transactions and to maintain accountability for the related assets. 
Information system to identify and record the cash payment  information 
which related to the internal control was exist and applied. Those includes 
the methods and the records of posting, authorization,  and the reflection 
of the detailed transaction in the finance report. Besides, the school’s 
management has communicated all information to the related parties so 
that the internal control system can run effectively.  
Based on the above comparation between result of the research and 
theoretical review from COSO it can be concluded that in SMP N 16 
Yogyakarta already implements an “effective” information and 
communication because they has initiate, record, process, and report the 
entity’s transactions and to maintain accountability for the related assets 
and school management are always communicate all of information for 
each part to improve the internal control system. 
e. Monitoring 
According to COSO monitoring activities deal with ongoing or 
periodic assessment of the quality of internal control by management to 
determine that controls are operating as what was intended and that they 
were modified as appropriate for changes in conditions. The information 
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being assessed comes from a variety of sources, including studies of 
existing internal controls, internal auditor reports, exception reporting on 
control activities. 
The internal control implementation was always monitored, especially 
to assess the effectiveness of the cash payment credit internal control. 
From the monitoring, the school’s management can assess the 
performance quality of the internal control.  
Based on the above comparation between result of research and 
theoretical review from COSO it can be concluded that in SMP N 16 
Yogyakarta has already implemented an “effective” monitoring because 
school management already monitored in every internal control of cash 
payment activities. 
2. Effectiveness of Internal Control System in SMP Negeri 16 
Yogyakarta 
 One of controlling testing method for assessing the effectiveness of 
internal control system is using stop or go sampling method. If AUPL ≤ 
DUPL, it means that the internal control are effective, whereas if AUPL > 
DUPL, it means internal control are not effective.  
How to calculate the effectiveness of internal control system 
management of BOS funds in SMP Negeri 16 Yogyakarta was done by  
controlling testing. Population that have been taken are cash payment 
evidence. Sample of this research were 63.  
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Based on testing have been conducted, the result are 4,8% that showed 
AUPL ≤ DUPL or got 0 (zero) degree of error. Those indicated that 
internal control system of this research are “Effective”, it means the 
internal control system could be prevented the occurrence of error in cash 
payment procedure from management of BOS funds.  
Testing that was done of internal control system in management BOS 
funds at SMP Negeri 16 Yogyakarta especially cash payment could be 
known as “Effective”. Thus, SMP Negeri 16 Yogyakarta need to 
maintained the internal control system by always monitoring the 
implementation in order to keep it effective. 
The internal control of SMP Negeri 16 runs effectively. It is because 
the school has system and policy which were used to reduce corruption 
that probably happens. The effective Information and communication can 
help the internal control system. The weakness of internal control system 
in SMP Negeri 16 Yogyakarta was there is still no series number printed 
in the trasaction evidence so there is a probability to have dubble record.  
D. Limitation of the Study 
From the finding of the research, the researcher finds some limitation which 
was unavoidable limitation. The limitations were:   
1. Research time carried out the same time with the BOS Funds reported so the 
researcher can not only easily perform. 
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2. The research was done when the school’s management has completed the 
finance report, so that the researcher had to wait until the finance report was 
done.  
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CHAPTER V 
CONCLUSION AND SUGGESTION 
A. Conclusion  
Based on the findings and the discussion about the internal control system, the 
conclusions are as follows.  
1. The componenets of internal control in SMP Negeri 16 Yogyakarta 
The control environment in SMP Negeri 16 Yogyakarta generally is 
effective. It is because in every sub-component has run well. However the 
sinceonization of the staff and the school’s objectives has been done. 
Meanwhile, the risk assessment in SMP Negeri 16 Yogyakarta run effectively, 
but there was no corruption potency identification regurally so that the 
school’s objectives can be achieved. The corruption identification usually is 
done when the performance evaluation occurs, so it can be seen clearly what 
kind of corruption it is. The alteration of the use of accountancy principles of 
cash payment credit was done.  
The control activities in SMP Negeri 16 Yogyakarta generally run well 
but less effective. It is because there is no separation of task and authority of 
the staff related to the cash payment. There is no numbering in the evidence of 
transaction so that the arrangement is based on the transaction date.  
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Information and communication in SMP Negeri 16 Yogyakarta run 
effectively although in the implementation there is still no information 
system which involves methods and documentation to record and show all 
the transaction of cash payment credit legally. Meanwhile, monitoring in 
SMP Negeri 16 Yogyakarta runs effectively. It was done to assess the 
effectiveness of internal control of the cash payment and it was done 
continually.  
2. The effectiveness of the internal control in SMP Negeri 16 Yogyakarta 
From the research above have conducted by researcher, it can be 
concluded that internal control system in management BOS funds at SMP 
Negeri 16 Yogyakarta especially cash payment has been effective. Those 
could be known after controlling testing by attribute sampling method, stop or 
go sampling model. From 63 sample researcher did not found an error or with 
result AUPL= 4,8% while DUPL= 5%, so it concluded that the AUPL ≤ 
DUPL. 
SMP Negeri 16 Yogyakarta applied a separation of function in employee, 
to proved employee has been implemented the procedure of cash payment 
report that appropriate with policy at SMP Negeri 16 Yogyakarta. 
B. Suggestion 
After this research and look after in SMP Negeri 16 Yogyakarta directly, 
those researcher tried to given some advice, such as: 
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1. Cash payment evidence is better using printed number to avoid the 
deviation or action undesired. 
2. Identication of corruption potency have to do regurally so that the school’s 
objective can be achieved.  
3. To maintain internal control system in management BOS funds how SMP 
Negeri 16 Yogyakarta should be always monitored.  
4. Hopefully next research could be developed not only in BOS cash 
payment. 
5. Do the research not same time with the BOS Funds reported. 
6. For the next research not only BOS funds whereas BOSDA and BOS from 
province those could be useful for subject and object research. 
 63 
 
REFFERENCE 
Apriyani, Yuli. (2004). Evaluasi Sistem Informasi Akuntansi Pada Rumah Sakit Haji 
Jakarta. Undergraduate Thesis: UIN Syarif Hidayatullah Jakarta. 
Arikunto, Suharsimi. (1993). Prosedur Penelitian Suatu Pendekatan Praktik. Jakarta: 
Rineka Cipta. 
------------------------- (2002). Prosedur Penelitian Suatu Pendekatan Praktek. Jakarta: 
Rineka Cipta. 
 
------------------------- (2010). Prosedur Penelitian Suatu Pendekatan Praktek. Jakarta: 
Rineka Cipta. 
 
Fattah, Nanang. (2004). Konsep Manajemen Berbasis Sekolah (MBS) dan Dewan 
Sekolah. Bandung: Pustaka Bani Quraisy 
 
Hendri, Febri. (2011). Skandal Dana BOS, from: http://edukasi.kompas.com/read/. 
Accessed on October, 14th 2015 at 08 am.  
  
Hisbuan, M. (2003). Manajemen Sumber Daya Manusia. Jakarta: PT. Bumi Aksara. 
 
IAI. (2001). Standar Profesional Akuntan Publik. Penerbit Salemba Empat. Cetakan 
Kedua Jakarta. 
 
-----. 2007 . Standar Akuntansi Keuangan . Edisi 2007. Penerbit : Salemba Empat . 
Jakarta . 
 
IAPI. (2011). Standar Profesional Akuntan Publik. Jakarta: Salemba Empat. 
 
Jusuf, Amir Abadi. (2005). Sistem Informasi Akuntansi. Jakarta: Salemba Empat. 
Kemendikbud. (2012). Program Bantuan Operasional Sekolah (BOS) Tahun 2012, 
from: http://bos.kemdikbud.go.id/home/about. Accessed on February 15th 2015. 
 
Krismiaji. (2010). Sistem Informasi Akuntansi. Yogyakarta : AMPYKPN. 
 
Manullang. (2004). Dasar-dasar Manajemen. Yogyakarta: Gajah Mada University 
Press. 
 
Mardiasmo. (2005). Akuntansi Sektor Publik. Yogyakarta: Andi Yogyakarta 
 
64 
 
 
--------------. (2009). Akuntansi Sektor Publik. Yogyakarta: Andi Yogyakarta 
 
Mulyadi. (1993). Akuntansi Biaya Edisi ke-5. Yogyakarta: BP-STIE YKPN. 
-----------. (2002). Auditing Buku dua edisi ke-6. Jakarta: Salemba Empat. 
-----------. (2008). Sistem Akuntansi. Jakarta: Salemba Empat. 
Sugian, Syahu. (2006). Kamus Manajemen (Mutu). Jakarta: PT Gramedia Pustaka 
Utama. 
 
Sugiyono. (2003). Metode Penelitian Bisnis. Bandung. Pusat Bahasa Depdiknas. 
 
------------- (2011). Metode Penelitian Kuantitatif, kualitatif dan R & D. Bandung: 
Alfabeta. 
 
Sukmadinata, Nana Syaodih. (2010). Metode Penelitian Pendidikan. Bandung: 
Remaja Rosdakarya Offset. 
Suryabrata, Sumadi. (2006). Psikologi Kepribadian. Jakarta: PT Raja Grafindo 
Persada. 
 
Sutopo, HB. (2006). Metode Penelitian Kualitatif. Surakarta: UNS Press. 
Wijayanti, Tri. (2014). Evaluasi Efektivitas Pengendalian Internal Terhadap Sistem 
Penerimaan Kas Pada Organisasi Nirlaba (Studi Kasus Pada Panti Asuhan 
Nurul Haq Yogyakarta). Undergraduate Thesis. FE UNY. 
 
Yupyonline. (2012). Pengertian Instrument Penelitian, from: 
http://yupyonline.blogspot.com/2012/03/pengertian-instrumen-penelitian.html. 
Accessed on March, 6th 2015 at 07 am. 
 
 
 
 
 
 
 65 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
APPENDICES 
 66 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
APPENDICES 1 
Research Instrument 
 
1. Checklist’s material of interview 
2. Result of interview 
3. Worksheet Audit 
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CHECK LIST 
KOMPONEN SISTEM PENGENDALIAN INTERNAL 
SMP NEGERI 16 YOGYAKARTA 
 
Identitas Responden 
Nama  : Drs. Sucipta 
Jabatan : Kepala SMP Negeri 16 Yogyakarta 
 
Petunjuk: 
 
Berilah tanda silang (X) pada kolom YA atau TIDAK yang sesuai dengan item 
pernyataan berdasarkan pengamatan Bapak/Ibu tentang pelaksanaan 
pengendalian internal dana BOS di SMP 16 Yogyakarta 
 
PERNYATAAN YA TIDAK KETERANGAN 
1. Kebijakan dan prosedur pengeluaran kas telah 
ditetapkan dan dilaksanakan oleh orang-orang 
yang kompeten 
2. Ada tindakan dari pihak sekolah untuk 
mengurangi tindakan pegawai yang tidak jujur 
3. Manajemen memiliki filosofi dan gaya operasi 
tertentu untuk menunjukkan tindakan-tindakan 
kreatif pegawai 
4. Sekolah memiliki struktur organisasi yang 
jelas untuk menerangkan pembagian tugas, 
wewenang, dan tanggung jawab 
5. Terdapat deskripsi tugas pegawai dan 
kebijakan terkait dalam hubungannya dengan 
pelimpahan wewenang dan tanggungjawab 
6. Terdapat prosedur kepegawaian dalam upaya 
mendapatkan SDM yang jujur dan kompeten 
terhadap tugasnya 
7. Pengembangan pegawai dilakukan agar sesuai 
dengan tujuan sekolah 
8. Pengevaluasian kinerja pegawai dilakukan 
secara teratur 
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PERNYATAAN YA TIDAK KETERANGAN 
9. Pejabat sekolah memiliki komitmen tinggi 
terhadap tujuan dan nilai-nilai sekolah 
10. Penempatan pegawai baru dalam aktivitas 
pengeluaran kas 
11. Sosialisasi tentang sistem informasi 
pengeluaran kas 
12. Perubahan penggunaan prinsip-prinsip 
akuntansi dalam pengeluaran kas 
13. Para pejabat telah menyusun RAPBS untuk 
mencapai tujuan sekolah 
14. Ada identifikasi potensi kecurangan secara 
teratur agar tujuan sekolah tercapai 
   
15. Pemisahan tugas dan wewenang pegawai 
terkait pengeluaran kas 
16. Bukti pengeluaran kas terdiri dari beberapa 
rangkap dan didistribusikan ke bagian berbeda 
guna kepentingan pengawasan internal 
 
17. Pencatatan pengeluaran kas didasarkan pada 
bukti kas keluar yang telah diotorisasi oleh 
pejabat yang berwenang dan dilampiri 
dokumen yang lengkap 
18. Bagian pengeluaran kas dilengkapi oleh alat-
alat yang dapat mencegah tindakan penipuan 
19. Dokumen pengeluaran kas telah bernomor 
urut tercetak 
20. Pegawai bertanggung jawab atas segala 
tugasnya 
 
   
21. Terdapat sistem informasi yang mencakup 
metode-metode dan catatan untuk 
menunjukkan dan mencatat semua transaki 
pengeluaran kas yang sah 
22. Terdapat sistem informasi yang mencakup 
metode-metode dan catatan-catatan untuk 
menggambarkan transaksi-transaksi yang 
cukup rinci untuk membenarkan 
pengklarifikasian dari transaksi-transaksi 
dalam laporan keuangan 
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PERNYATAAN YA TIDAK KETERANGAN 
23. Terdapat sistem informasi yang mencakup 
metode-metode dan catatan-catatan untuk 
transaksi pengeluaran kas yang berhubungan 
dengan laporan keuangan secara wajar di 
sekolah 
24. Terdapat sistem informasi yang mencakup 
metode-metode dan catatan-catatan dalam hal 
posting dan pengikhtisaran yang benar atas 
transaksi-transaksi pengeluaran kas 
25. Terdapat sistem informasi yang mencakup 
metode-metode dan catatan-catatan dalam 
pengotorisasian transaksi-transaksi 
pengeluaran kas oleh pejabat yang berwenang 
26. Dijalin komunikasi internal dengan pihak 
terkait agar fungsi pengendalian internal 
efektif 
27. Mengkomunikasikan informasi, termasuk 
tujuan dan tanggung jawab fungsi 
pengendalian internal 
28. Pihak sekolah melakukan aktivitas 
pemantauan untuk menilai efektivitas 
pengendalian internal pengeluaran kas 
29. Penilaian kualitas kinerja pengendalian 
internal dilakukan secara terus menerus 
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WORKSHEETAUDIT 
 
KERTAS KERJA AUDIT SISTEM PENGENDALIAN INTERNAL 
KOMPONEN LINGKUNGAN PENGENDALIAN 
 
Tanggal : 5 September 2015 
Audited : Kepala SMP Negeri 16 Yogyakarta 
Auditor : Adhe Premanaafi’ Putra Noered 
 
A. Indikator : 
1. Nilai Integritas dan Etika, pejabat SMP Negeri 16 Yogyakarta memiliki 
komitmen tinggi terhadap tujuan dan nilai-nilai sekolah 
2. Komitmen untuk Kompetensi, pengembangan pegawai belum dilakukan agar 
sesuai dengan tujuan sekolah akan tetapi pengevaluasian kinerja pegawai 
telah dilakukan secara teratur. Sementara, kebijakan dan prosedur pengeluaran 
kas telah ditetapkan dan dilaksanakan oleh orang-orang yang kompeten. 
3. Dewan Direktur atau Partisipasi Komite Audit, ada tindakan dari pihak 
sekolah untuk mengurangi tindakan pegawai yang tidak jujur. 
4. Manajemen Filsafat dan Gaya Operasi, SMP Negeri 16 Yogyakarta memiliki 
filosofi dan gaya operasional untuk menunjukkan tindakan kreatif pegawai. 
5. Struktur Organisasi, sekolah memiliki struktur organisasi yang jelas untuk 
menerangkan pembagian tugas, wewenang, dan tanggungjawab dan juga 
terdapat deskripsi tugas pegawai dan kebijakan terkait dalam hubungannya 
dengan pelimpahan wewenang serta tanggungjawab. 
6. Kebijakan Sumber Daya Manusia dan Praktek, sekolah memiliki prosedur 
kepegawaian dalam upaya mendapatkan SDM yang jujur dan kompeten 
terhadap tugasnya. 
B. Kesimpulan 
Secara umum lingkungan pengendalian di SMP Negeri 16 Yogyakarta telah 
berjalan dengan efektif. 
C. Catatan 
Perlu dilakukan pengembangan pegawai agar sesuai dengan tujuan sekolah. 
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KERTAS KERJA AUDIT SISTEM PENGENDALIAN INTERNAL 
KOMPONEN PENILAIAN RISIKO 
 
Tanggal : 5 September 2015 
Audited : Kepala SMP Negeri 16 Yogyakarta 
Auditor : Adhe Premanaafi’ Putra Noered 
 
A. Indikator 
1. Organisasi menetapkan tujuan dengan kejelasan yang cukup untuk 
memungkinkan identifikasi dan penilaian risiko yang berkaitan dengan tujuan, 
pejabat sekolah telah menyusun RAPBS untuk mencapai tujuan sekolah. 
2. Organisasi mengidentifikasi risiko terhadap pencapaian tujuan di seluruh 
entitas dan analis risiko sebagai dasar untuk menentukan bagaimana risiko 
harus dikelola, belum adanya identifikasi potensi kecurangan secara teratur 
agar tujuan sekolah tercapai. 
3. Organisasi mempertimbangkan potensi kecurangan dalam menilai risiko 
terhadap pencapaian tujuan, pihak sekolah tidak menempatkan pegawai baru 
dalam aktivitas pengeluaran kas. 
4. Organisasi mengidentifikasi dan menilai perubahan yang signifikan dapat 
mempengaruhi sistem pengendalian internal, pihak sekolah memberikan 
sosialisasi tentang sistem informasi pengeluaran kas dan juga perubahan 
penggunaan prinsip-prinsip akuntansi dalam pengeluaran kas. 
B. Kesimpulan 
Komponen penilaian risiko di SMP Negeri 16 Yogyakarta secara umum berjalan 
efektif. 
C. Catatan 
Perlu adanya identifikasi potensi kecurangan secara teratur 
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KERTAS KERJA AUDIT SISTEM PENGENDALIAN INTERNAL 
KOMPONEN AKTIVITAS PENGENDALIAN 
 
Tanggal : 5 September 2015 
Audited : Kepala SMP Negeri 16 Yogyakarta 
Auditor : Adhe Premanaafi’ Putra Noered 
 
A. Indikator 
1. Pemisahan tugas yang memadai, belum adanya pemisahan tugas dan 
wewenang pegawai terkait pengeluaran kas. 
2. Otorisasi yang tepat dari transaksi dan kegiatan, pencatatan pengeluaran kas 
didasarkan pada bukti kas keluar yang telah diotorisasi oleh pejabat yang 
berwenang dan dilampiri dokumen yang lengkap telah dilakukan. 
3. Dokumen yang memadai dan catatan, dokumen pengeluaran kas belum 
bernomor urut tercetak. 
4. Kontrol fisik atas aset dan catatan, bukti pengeluaran kas terdiri dari beberapa 
rangkap dan didistribusikan ke bagian berbeda guna kepentingan pengawasan 
internal. 
5. Independen pemeriksaan pada kinerja, begian pengeluaran kas dilengkapi 
oleh alat-alat yang dapat mencegah tindakan penipuan serta pegawai 
bertanggungjawab atas segala tugasnya. 
B. Kesimpulan 
Aktivitas pengendalian di SMP Negeri 16 Yogyakarta secara umum berjalan 
dengan baik tetapi masih kurang efektif dalam pelaksanaannya. 
C. Catatan 
Perlu diadakan pemisahan tugas yang memadai serta pemberian nomor urut 
tercetak pada dokumen pengeluaran kas. 
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KERTAS KERJA AUDIT SISTEM PENGENDALIAN INTERNAL 
KOMPONEN INFORMASI DAN KOMUNIKASI 
 
Tanggal : 5 September 2015 
Audited : Kepala SMP Negeri 16 Yogyakarta 
Auditor : Adhe Premanaafi’ Putra Noered 
 
A. Indikator 
1. Organisasi memperoleh atau menghasilkan dan menggunakan informasi yang 
berkualitas dan yang relevan untuk mendukung fungsi pengendalian internal,  
SMP Negeri 16 Yogyakarta memiliki sistem informasi yang mencakup 
metode-metode dan catatan-catatan yang berkualitas dalam pelaporan 
keuangan. 
2. Organisasi secara internal mengkomunikasikan informasi, termasuk tujuan 
dan tanggung jawab untuk pengendalian internal dalam rangka mendukung 
fungsi pengendalian internal, SMP Negeri 16 Yogyakarta menjalin 
komunikasi internal dengan pihak terkait agar fungsi pengendalian internal 
efektif. 
3.  Organisasi berkomunikasi dengan pihak internal mengenai hal-hal yang 
mempengaruhi fungsi pengendalian internal, SMP Negeri 16 Yogyakarta 
telah mengkomunikasikan informasi termasuk tujuan dan tanggungjawab 
fungsi pengendalian internal dengan baik. 
B. Kesimpulan 
Informasi dan komunikasi di SMP N 16 Yogyakarta secara umum berjalan 
dengan baik, namun terdapat beberapa informasi yang belum dicantunkan 
pada laporan keuangan secara wajar. 
C. Catatan 
Perlu diadakan pengecekan transaksi-transaksi pengeluaran kas sesuai dengan 
atribut transaksi yang lengkap. 
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KERTAS KERJA AUDIT SISTEM PENGENDALIAN INTERNAL 
KOMPONEN MONITORING 
 
Tanggal : 5 September 2015 
Audited : Kepala SMP Negeri 16 Yogyakarta 
Auditor : Adhe Premanaafi’ Putra Noered 
A. Indikator 
1. Proses penilaian kualitas kinerja pengendalian internal sepanjang waktu, SMP 
Negeri 16 Yogyakarta telah melakukan penilaian kualitas kinerja 
pengendalian internal secara terus menerus. 
2. Memastikan semuanya dijalankan seperti yang diinginkan serta telah sesuai 
dengan perubahan keadaan, pihak sekolah melakukan aktivitas pemantauan 
untuk menilai efektivitas pengendalian internal pengeluaran kas. 
B. Kesimpulan 
Kegiatan monitoring di SMP Negeri 16 Yogyakarta telah dilaksanakan 
dengan baik. 
C. Catatan 
Dipertahankan atau sebaiknya ditingkatkan. 
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